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j\ OSH felt great, it felt like
"‘ family. They all made me

! feel really welcome. They

never made me feel like I'm
a stranger, even though I
didn’t know anyone. They

show me love. I haven’t had

that fecling for a long time.

M. Leader Cohort 8)
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HELLO FROM OSH

2025 has been a year of
transition and growth for us
at Our Second Home.

We have grown our team, with new
team members, and new trustees
Hannah Spark and Dr Robyn Smith to
help us in this new phase of our work.
Collectively, with our team and the
support of our partners, we have
scaled OSH to reach even more young
people with refugee backgrounds
across the UR.

Our work and young people have also
been affected by wider socio-political
challenges. Many of the young people
in our community arrived in the UK
facing isolation, uncertainty, and a
system that makes it hard to feel safe
or belong. Too many of them spend
months - sometimes years — without a
single trusted adult or peer network.

OSH cannot change the whole system.
But we can - and do — make sure that
every young person who walks
through our doors finds connection,
stability and a community that sees
them fully.

Young people tell us that OSH feels
like a home and a family - a place that
stays steady even when the world
around them does not.

OSH is where we model the kind of
community we want to see in the
rest of the country: generous,
curious, rooted in dignity.

None of that happens by accident. It
happens because there is a
community behind them. It happens
because there are leaders and staff
members spending hours on our
Leaders Weekends and Pre-Camp
training days obsessing over the
details of each activity. Because of
serious conversations late at night
about people’s wellbeing and
potential.

In 2026, with Sarah stepping up as
Deputy Director, OSH will continue
to grow and strengthen as an
organisation guided by our new
strategy and vision for the future.
We hope you join us in building new
futures, at a time when displaced
youth need it more than ever.

Amos Schonfield, CI.O
Sarah Averv. Deputp Director
Our Second Home



HELLO FROM OSH

My highlight of the past year
has been watching OSIH
graduates continue to take
more responsibility.

For the past few years the majority of
youth leaders on our residentials have
experienced the asylum system and
have come through our own
leadership training programme. Now,
over the past year we have established
an active Youth Advisory Board, and
two OSH leaders have just joined the
Board of Trustees.

OSH leaders are rarely shy about
speaking their minds. OSH has played
a huge role in their lives, it is where
they have made friends and developed
skills. OSH is theirs. With this stronger
voice we are improving our
programming, responding more
quickly to changing needs, and getting
feedback to key decision-makers
faster as OSH continues to grow.

There is an inherent tension within
OSH: balancing giving our young
people real world sKills and
experiences that prepare them to
flourish, with creating an
environment where Kids can be
Kids, step away from everyday
stresses and pressures, and just
laugh and have fun.

For much of this year OSH has felt
like a refuge from the stormy world
around us. As political pressure
builds at home and conflict rages
across the world OSH has been a
haven for our young people and
leaders. A generation of leadership
is emerging that is confident about
the lives they want to lead and the
changes they want to make. All of
us should be proud of the help we
are providing on this journey.

Under Amos's and the team's
leadership, there is a bright future
for OSH and all the young people
who call it home.

Nic Schlagman. Chair
Our Second Home



WHY WE EXIST

Displaced young people
face considerable
challenges in establishing
and rebuilding their lives
here in the UR.

Attendances have gone from 203
beneficiaries in 2022 to 1,008 in
2025, and the proportion of
volunteers who have lived
experience of the asylum system
have risen from 41%o to 68%b6. This
growth is fuelled by a rise from 5
trips in 2022 to 12 in 2025, as well
as the creation of two youth clubs
that have responded to the desire
for year-round community and
support.

OSH has always aspired to be a
peer-led movement, and having
gone a long way to achieve this
goal, we are creating meaningful
lived experience leadership
positions and developing role
models with refugee backgrounds.
We have also tripled the size of our
workforce while also sustaining our
proportion of staff members with
lived experience.

Ultimately, OSH has helped to build
new futures, creating connections
and support that have enabled
leaders to go on to study medicine,
engineering, business, media
production, and much more. These
positive stories are becoming more
frequent, even as the climate
darkens around us, showing a
testament to what has been made
possible through long term
relationships and support.

A positive experience in a youth
movement can be transformative
for these young people. They
experience joy and fun, gain social
and employability skills, grow
confidence in English, a strong and
resilient community, and build
connections with new and relevant
role models. These are crucial for
OSH'’s participants, who, since
fleeing violence and persecution
from their country of birth, have
been robbed of their adolescence.

It is a fantastic opportunity for
the young people I work with
who otherwise don't get many

opportunities to leave LLondon
and make new friends from
similar backgrounds.

— OSIH referrer



KEY SUCCESSES

2025 was a year of growth and learning for OSH. We entered the
year having approved our 2024 - 2028 strategy, creating an
ambitious roadmap for the charity that we are and the organisation
that we want to become.

Our new approach immediately reaped rewards with an increase in
delivery and impact across our work. In 2025:

took part in OSH activities
in 2025, up from 826 in
2024 and 453 in 2023.

Through expanding staff
time and recruiting new
staff, we are now a team

attendances at ith ity of
residentials and 610 at 4 g,iaFI?rachl e

non-residential
programmes.

residential trips in 2025,
an increase from 8 in
2024.



https://www.oursecondhome.org.uk/_files/ugd/e231fd_bcdc1abd15ce42bcabd7db4157afdc5c.pdf

OUR RESIDENTIALS

The residentials we offer to young people have always been a key
part of what we do at OSH. In 2025, we increased the number of
residentials from 8 to 12, including trips for women & girls, leaders’
weekends, and residentials across both L.ondon & Bristol.

Is the overall residential programmes were ran over
number of the course of 2025. This was a sharp
beneficiaries who increase from 8 residentials in 2024 and
took part in our included:
rogrammes,
including returning
users. This is up
from 255 in 2023,
an increase of 56%
driven by increased

capacity and . . . )

strgngt B res!d.entlals for residentials for

N Ay participants from participants from
London and Essex Bristol

residentials for leaders weekends
women and girls

Were hosted as
both participants
and leaders with
lived experience,
up from 128 in
2024.

cycling trips




THE GROWTH OF OUR

RESIDENTIALS

Between 2023 — 2025 we
delivered 18 residentials.

When asked during our evaluation,
young people shared many reasons
for joining OSH. Most commonly to
have fun, relax, feel ‘stress free’
and spend time with others. Some
shared they joined to make new
friends, meet people from similar
backgrounds and connect with
others their age and others reported
joining to improve their English,
learn rules about life in the UK and
understand more about British
culture and other cultures.

© Total attendees
1200
1,000
800
600
400

Some young people signed up after
hearing about OSH through friends
or siblings, others attended
following referrals from social
workers, foster carers or other
organisations, and some described
returning multiple times

after the first trip.

As a result of our residentials, 62°b
of participants told us they had
close friends in the UR before the
residential, rising to 69°%bo
afterwards, while the proportion of
those who described themselves as
being comfortable communicating
in English rose from 71% to 79%.

200 ——————

2023

2024

2025



RESIDENTIAL
PROGRAMMING

This year. we have
adjusted, grown, and
focused our non-
residential programmes.

Our weekly youth club in Easton,
Bristol, has become an established
part of our work, while our youth
club in Hillingdon, West London,
continues twice monthly. We closed
our online English & Maths classes
and folded this into our leadership
training offering.

In 2025, we had three cohorts of
leaders graduate, including our first
Bristol-only cohort. Across all three,
we have had 26 leaders graduate,
which is an increase from the 7
graduates we had in 2024. As part
of their training, they receive four
in-person training sessions and
eight online sessions. The in-person
sessions focus on leadership skKills,
while the online component is for
English language learning, Maths
skills, and CV and personal
statement writing. Since graduating,
we have seen participants get jobs,
including at outdoor activity
providers, and go onto university.

In Bristol, we run a weekly hub on
Tuesday evenings. We have had 98
participants (up from 68 in 2024)
coming a total of 485 times.
Activities have included monthly
English classes, cooking, skating,
and local visits to sites in and
around Bristol in partnership with
the local branch of Quakers.

In London, we have been running a
twice-monthly hub in Hillingdon in
partnership with the Hillingdon
Refugee Support Group on Monday
evenings. Despite being affected by
hotel closures, the Hub has had 46
participants (the same as last year)
attending a total of 125 times.

We also ran a cycling training
course, featuring road safety and
maintenance classes, free bikes, and
two overnight cycling and camping
trips. This came from a restricted
fund from the London Cycling
Campaign.



NON-RESIDENTIAL
SUGGESSES

Our residential offering would not be possible without our young
leaders who design and lead the trips. This year we ran three training
courses across two cities resulting in a new cohort of leaders to
inspire the next generation, Many of these leaders, and our young
people meet us weekly at our hubs in each cities. These are spaces
for community building, care and fun.

Volunteer positions graduates from our Leaders in Training
fullfuilled across our e

events.

female graduates hub sessions across participants at our
from our both cities hubs

leadership
programme

young leaders taking up positions within
our core team on trips




Maryama is 16. She came to
the UK 5 years ago to be
reunited with her father.

Initially she was finding English hard
so was struggling socially and with
her confidence. She was also finding
her large secondary school, and
London as a whole, overwhelming.

A leader from the refugee youth club
she was attending told her about OSH,
so in October 2023 she attended her
first residential.

I was very nervous, but everyone
was so welcoming. The leaders helped
me to meet other people by acting as
translators and explaining things I
didn’t understand. I really loved the
rules about everyone respecting
everybody which made it a really safe
place to just relax, have fun. After
going once, I was hooked and kept
going back. Now I want to be a leader
for sure!

Joining Our Second Home really
changed things for me; I stopped
being so shy and scared and being so
anxious about speaking to people. It
helped me to come out of my shell.
The English sessions really helped,
especially being with others who
struggled too. They especially helped
me with my GCSEs, which I've just
finished.

At OSH I got a group of friends who
understand each other. I love that we
come from so many different
backgrounds, but connect on a deep
level. OSH opened my eyes to the
world, different cultures, traditions,
religions, ways of life and now I really
want to travel as an adult.

My dream as a child was to become a
sonographer, but I thought that
wasn’t possible anymore. Then I met
one of the leaders, Tomi, who is at
university in Saudi Arabia (where my
mum grew up). She is helping me to
connect with universities out there
and find scholarships. They were
impressed with my GCSE predictions
and said I’'m on course for a
scholarship. So, OSH’s help to get
settled in the UK, grow in confidence,
improve my English and with my
GCSEs means that I am on course to
g0 to university in Saudi Arabia to
study to become a sonographer. I
can’t actually believe it!

I’'m also really hoping to become a
leader in OSH - I look up to my
leaders so much and I want to
become just like them. OSH is like a
family to me, so I will definitely be
leading residentials.

In December 2025. Maryama joined the
Leadership Training Course. and will be
graduating as a leader in March 2026. She will
be following in the footsteps of her [firiends and
cousins who have graduated before. and who she
inspired to join OSH in the first place.

12



OSHS IMPACT

ATAGLANGE

OSH worked with an
independent consultant to

look at our impact
between 2023 and 20235.

Abigail D’Amore Associates co-
produced an evaluation with a
group of OSH young leaders,
featuring surveys, interviews, and
creative modelling. OSH reached
773 unique young people across
2,137 attendances. Participation
more than doubled over that period.
The evaluation gives us the clearest
picture we have ever had of what
OSH does, why it works, and what
it makes possible.

The evaluation identified five
outcome areas: emotional health,
belonging and community, agency
and voice, sKills and capabilities,
and motivation and progression.

"I like to go there and leave the
world behind me and just be there —
with games and with everything
and music."

Many of the young people who
come to OSH have experienced
displacement, trauma and isolation.
What they find here is somewhere
they can simply enjoy themselves.

OSH is frequently where young
people make their first real
friendships in the UK. 86% of
participants made new friends and
connections on OSH, and 100°b of
referrers agreed young people made
friends on OSH. What’s more is that
the connections formed here last
beyond the programme.

"I wouldn't step out. I was scared.
But with OSH, I just feel a whole
complete different person now."

Across all groups — young people
themselves, referrers, and
volunteers — the evidence for
growing confidence is consistent
and strong. 94% of referrers agreed
their young person is more
confident speaking since joining
OSH (75%o0 strongly agreed)

"I've never ever thought about being
a youth worker in my life... OSH
totally changed my mind."

OSH's model does not stop at
participation. 87%%b of young leaders
went on to lead activities
themselves, and 100%b6 said they
could inspire other young people
with similar experiences (75°%o
strongly agreed).

B



FUNDRAISING &

STAFFING

We had a successful year of
fundraising, securing multi-year
commitments to support our work.
2025 was also the first year in
which we engaged our community
in direct fundraising, and we raised
£11,000 through The Big Give
campaign.

Our fundraising efforts have
enabled us to strengthen our
infrastructure and grow our staff
team from 3.1FTE to 5.4FTE staff.
This has allowed for renewed focus
on volunteering, leadership, and
fundraising.

Our Youth Advisory Board
continues to meet monthly, and has
set residential themes, shaped hub
content, and reviewed plans. Young
people have co-produced our
leaders’ code of conduct, fed into
the Leaders’ Weekend
programming, advised on our
evaluation framework, and helped
finalise organisational values. They
also meet with trustees to bring
lived experience into strategic
conversations.



STRENGTHENING

Safeguarding has been a
Key priority for OSH in
20235 and we implemented
several new initiatives to
support our young people.

We reviewed our safeguarding
approach from the ground up,
including building our safeguarding
expertise, infrastructure and
policies.

We started this through a
programme of training and
supervision across the team and our
volunteers to ensure everyone
across OSH was well versed in
safeguarding best-practices and
equipped to deal with any
challenges. We recruited Hannah
Spark as our new Safeguarding
Trustee, who brings a wealth of
experience in safeguarding practice
and training.

We implemented the MyConcern
system, ensuring that reporting is
accessible and equitable for all

leaders regardless of background.

Looking ahead, we are not resting
on our laurels in ensuring that OSH
is an organisation in which
safeguarding is integrated into
everything we do. We are working
towards a future in which all staff
are trained in trauma-informed care
and equipped with the knowledge
and capacity to respond confidently
when issues arise, and where
volunteers have a clear
understanding of their safeguarding
responsibilities and can navigate
positive leader relationships with
confidence.

We aim to establish the high
standards of accountability around
safeguarding, underpinned by a
culture and set of processes that
reflect genuine best practice,
making OSH an example to the
wider sector.

Alongside this, we are committed to
developing a reliable ecosystem of
experts that staff can call on in an
emergency, as well as a pool of
engaged freelancers who can step
into safeguarding roles in a way
that is fully aligned with OSH's
values and ways of working.



OSHIN 2026

In 2025, we realised the first year of our strategy and invested
heavily in our staff team and processes in order to scale effectively in

the future. In 2026, we will:

Increase our delivery

Deliver 14 residential trips, and
expand our local hub offering
with both more activities in and
around London & Bristol, and
also to expand into a third hub.

Strengthen our board

Strengthen both the quality
and diversity of skKills,
experience and background of
our trustee board.

Convene others

Work with partners Future
Leaders to continue
convening the Refugee
Leadership Summit and more.

Expand our training

Expand and improve our
training offering to volunteers
within our movement and
beyond.

Raisc¢ more revenue

Begin work with an extended
fundraising team to deliver a
strategy across trusts &
foundations, major donors,
corporate foundations,
individual giving, and
statutory funds.

I'like to go there and leave the
world behind me

and just be there with games
and with everything
and music.
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Our Second Home
Trustees' Report For The Year Ended 31 December 2025

The trustees present their report and the financial statements for the year ended 31 December 2025.
Objectives and Activities

Aims and Objectives
The following objects, as set out in the CIO Constitution, are for the public benefit:

(1) The relief of those in need, by reason of their youth or their social and economic situation for the public benefit through
the provision of such information and advice as the trustees deem appropriate.

(2) To advance young people under the age of 26 in life by providing advice and assistance and organizing programs of
physical, educational and other activities as a means of advancing in life and helping such people by developing their skills,
capacities and capabilities to enable them to participate in society as independent, mature and responsible individuals;

(3) To advance the education of the public in general about the issues relating to migrants, especially as set out in the CIO
Constitution, and

(4) To promote social inclusion among people who are refugees, asylum seekers and migrants who are socially excluded on
the grounds of their social and economic position.

The main aim of the charity is the provision of residential trips, leadership training programs, and year-round support with
and for refugees and people seeking asylum. This is done in order to strengthen three main areas of the beneficiary's
experience: identity, community, and leadership.

Grant Distribution

The Charity retains the right to administer grants at its discretion. All grants distributed would be in line with the stated
objects of the charity. No grants were distributed during the year

Public Benefit

The charity's main activity is advancing the welfare and integrating of individuals into society who are at a disadvantage by
virtue of their youth, social, or economic situation.

The trustees confirm that they have complied with the requirements of Section 17 of the Charities Act 2011 to have due
regard to the Charity Commission’s guidance on public benefit.

Achievements and Performance

Main Achievements

Non-Financial Achievement

In 2025, Our Second Home had over 1,008 (2024:827) people with refugee backrounds attending our programming. These
were made up of 398 attendances in our residentials and 610 at our non-residential activities, such as our Bristol and
London hubs.

People attended on average of 3 activities, with 328 unique participants with lived experience of asylum (2024: 240, 2023:
204).

Participants attended any of a total of 127 events, of which 12 were residential trips (2024: 68, 2023: 77, 2022: 5; 2021:
2).

Other events include 3 (2024:2) leadership training courses with 27 graduates (2024:24) and an annual graduation
ceremony. 9 young leaders took up managerial positions within core teams on our trips.

There was also a weekly youth club in Bristol and our youth hub in London organised in collaboration with Hillingdon
Refugee Support Group.

We also ran a cycling training course, featuring road safety and maintenance classes, free bikes, and two overnight cycling
and camping trips.

As a result of our residentials, 62% of participants told us they had close friends in the UK before the residential, rising to
69% afterwards, while the proportion of those who described themselves as being comfortable communicating in English
rose from 71% to 79%.

Financial Performance

In 2025, the charity recorded £39,894 in donations receivable in the year and £1,222 in interest and other income.
Grants receivable during the year amounted to £451,885. A detailed analysis can be found in the notes to the accounts.
Fundraising costs incurred during the year amounted to £31,566 and are detailed in the notes to the accounts.

...CONTINUED
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Our Second Home
Trustees' Report (continued)
For The Year Ended 31 December 2025

Main Achievements - continued

The charity paid out £361,982 on direct costs in the running and management of the charity. The majority of those costs
relate to residential programs and staff salaries. Support and governance costs for the year were £74,297.

No grants were distributed during the year.

Related party transactions are detailed in the notes.

There was an overall net income movement in funds for the year, amounting to a net income of £118,049 of which
restricted net income amounted to £21,429 and unrestricted net income of £96,620.

Appreciation

The trustees extend their heartfelt appreciation and gratitude to all donors, employees and volunteers.
Our positive impacts on the charity's beneficiaries would not have been possible without you

Financial Review

Reserves Policy

The trustees have reviewed the level of reserves held by the Charity. The review has concluded that to allow the Charity to
be managed efficiently and to provide a buffer for uninterrupted services in the event of unforeseen circumstances, the
level of free reserves, being those not tied up in fixed assets, needs to be maintained at not less than six months'
expenditure.

The free reserves, comprising of net current assets, stand at £168,886 of which £57,897 are restricted.

Reference and Administrative Details

Trustees

Nicholas Schlagman

Ezio Fabricio Silva

Dr Robyn Smith (appointed 16/07/2025)
Hannah Spark (appointed 07/05/2025)
Raymond Simonson

Alex Brookes (resigned 21/01/2026)
David King (resigned 21/01/2026)

Other Personnel

Amos Schonfield - Executive Leader

Charity Number
1197551

Principal Address

Alexander House

3 Shakespeare Road
London

N3 1XE

Independent Examiner

Sarah Jones FCCA
Moneypad Ltd
ACCA

Moneypad Ltd

B1 Vantage Park
Old Gloucester Road
Hambrook

BS16 1GW

Page 2



Our Second Home
Trustees' Report (continued)
For The Year Ended 31 December 2025

Structure, governance and management Charity Structure

Our Second Home is a CIO. It was registered with the Charity Commission for England and Wales on 18 January 2022, with
charity number 1197551.

Governing Body

The trustees of the Charity are legally responsible for the overall management of the organization. The day-to-day running of
the Charity is undertaken

by the CEO and the senior management. The CEO is aware of the need to follow best practice and to recruit new trustees as
applicable.

The trustees are kept informed of the running of the Charity, and new Trustees will be appointed when and if the need arises.

Recruitment and appointment of new trustees would be in line with the Governing Documents. The principal criteria set for
the suitable candidate would be someone who is sensitive to the needs and demands required for effective administration of
the Charity.

Training and induction of trustees is undertaken as needed.

All major decisions are taken collectively by the trustees and all the trustees give of their time freely. The trustees are unpaid
and details of any related
party transactions are disclosed as applicable in the notes to the accounts.

The arrangements for setting the pay of the charity's employees are the sole domain of the trustees.
Risk Review

The Trustees have assessed the major risks to which the charity is exposed, in particular those related to the operations and
finances of the Charity, and are satisfied that systems are in place to manage exposure to major risks.

The risks faced by the charity are principally operational risks from the ineffective running of the charities programs. These
risks are managed by the
trustees, ensuring the right staff are utilised and the right policies are implemented.

Procedures are in place to strengthen these safeguards and to ensure public benefit is achieved from all aspects of the
charity's management.
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Our Second Home
Trustees' Report (continued)
For The Year Ended 31 December 2025

Statement of Trustees' Responsibilities

The trustees, who are also directors of the charity for the puposes of the Companies Act 2006, are responsible for preparing
the Trustees' Report and the financial statements in accordance with applicable law and United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice).

The law applicable to charities in England and Wales requires the trustees to prepare financial statements for each financial
year which give a true and fair view of the state of affairs of the charity and of the incoming resources and application of
resources of the charity for that period. In preparing the financial statements the trustees are required to:

select suitable accounting policies and then apply them consistently;

observe the methods and principles in the Charity SORP;

make judgments and accounting estimates that are reasonable and prudent; and

prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charity will
continue in business.

The trustees are responsible for keeping adequate accounting records which disclose with reasonable accuracy at anytime the
financial position of the charity and to enable them to ensure that the accounts comply with the Charities Act 2011, the
Charity (Accounts and Reports) Regulations 2008 and the provisions of the trust deed. They are also responsible for
safeguarding the assets of the charity and hence for taking reasonable steps for the prevention and detection of fraud and
other irregularities.

Since the end of the financial year, Hamzah Alghfa and Wintana Mana Tekie were appointed as a Trustees on the 28th April
2026. They have not therefore participated in the approval of these accounts.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the
charity's website. Legislation in the United Kingdom governing the preparation and dissemination of financial statements may
differ from legislation in other jurisdictions.

The trustees' report was approved by the board of trustees and signed on its behalf by:

Ezio Febricio Silva

Ezio Fabricio Silva

Trustee
28/05/2026

Page 4



Our Second Home
Independent Examiner's Report to the Trustees of Our Second Home
For The Year Ended 31 December 2025

I report to the trustees on my examination of the accounts of Our Second Home (the Trust) for the year ended 31 December
2025.

Responsibilities and Basis of Report

As the charity trustees of the Trust you are responsible for the preparation of the accounts in accordance with the
requirements of the Charities Act 2011 (“the Act”).

I report in respect of my examination of the Trust’s accounts carried out under section 145 of the 2011 Act and in carrying
out my examination, I have followed the applicable Directions given by the Charity Commission under section 145(5)(b) of
the Act.

Independent Examiner's Statement

Since the Trust’s gross income exceeded £250,000 your examiner must be a member of a body listed in section 145 of the
2011 Act. I confirm that I am qualified to undertake the examination because I am a member of The Association of Chartered
Certified Accountants, which is one of the listed bodies.

I have completed my examination. I confirm that no material matters have come to my attention in connection with the
examination giving me cause to believe that in any material respect:

. accounting records were not kept in respect of the Trust as required by section 130 of the Act; or

. the accounts do not accord with those records; or

. the accounts do not comply with the applicable requirements concerning the form and contents of accounts set out in
the Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give a 'true and
fair view' which is not a matter considered as part of an independent examination.

WN —

I have no concerns and have come across no other matters in connection with the examination to which attention should be
drawn in this report in order to enable a proper understanding of the accounts to be reached.

Sa\r‘a\L\ \.JO/IQS

Sarah Jones FCCA

29/05/2026
Moneypad Ltd

B1 Vantage Park
Old Gloucester Road
Hambrook

BS16 1GW
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Our Second Home
Statement of Financial Activities
For The Year Ended 31 December 2025

2025 2024
Unrestricted Restricted Total Total
funds funds funds funds
Notes £ £ £ £

INCOME AND ENDOWMENTS FROM:
Donations and legacies 3 322,408 169,371 491,779 244,294
Investments 4 1,200 - 1,200 945
Other 5 23 - 23 -

323,631 169,371 493,002 245,239

EXPENDITURE ON:
Raising funds 6 (3,888) - (3,888) (1,560 )
Charitable activities 6 (223,123 ) (147,942 ) (371,065) (231,306 )

(227,011 ) (147,942 ) (374,953 ) (232,866 )

NET INCOME 96,620 21,429 118,049 12,373
NET MOVEMENT IN FUNDS 96,620 21,429 118,049 12,373
RECONCILIATION OF FUNDS:

Total funds brought forward 13,657 36,468 50,125 37,752
TOTAL FUNDS CARRIED FORWARD 14 110,277 57,897 168,174 50,125

The notes on pages 9 to 14 form part of these financial statements.
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